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 training a SAT can be a catalyst 

for rethinking and im
proving existing w

ork 
practices. Productivity im

provem
ents can be 

a consequence of em
ploying a SAT.
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 you can experience
a great deal of satisfaction as your SAT
learns new

 skills and confi dence, and m
akes

the transition from
 student to valued w

orker.
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 is a collaborative effort to support 

young people.
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S
tudents do not receive sick leave, recreation 

leave or public holidays, but are paid an extra 
am

ount in lieu of these entitlem
ents. They do 

not get paid for undertaking off-the job training.

Your SAT m
ust be paid for a 

m
inim

um
 of 48 days in each year 

of their school-based 
apprenticeship
or traineeship.

You m
ay be eligible for 

governm
ent incentives 

for em
ploying a SAT.

For m
ore detailed 

inform
ation about 

w
ages and em

ploym
ent 

conditions contact W
ageline on 
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   delivering training as outlined in the
training plan

   ensuring your apprentice/trainee is adequately
supervised in your w

orkplace

    providing a m
inim

um
 of 48 days full-tim

e 
paid em

ploym
ent for each year of the 

apprenticeship or traineeship

  paying w
ages

  providing a fair and safe w
orkplace.
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   contacting a local school w
hich m

ay have 
students interested in a SAT

   inform
ing people in your industry 

or com
pany

that you are offering a SAT

   placing an advertisem
ent in

the paper

   offering the position
to a student on 
structured w

ork 
experience w

ith
your organisation

   contacting a group 
training organisation 
–
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   using a recruitm
ent com

pany or 
an online recruitm

ent service

   phoning the Job N
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ployer line –
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SATs offer you value for m
oney and 

can be an effective w
ay to attract and 

recruit future staff.
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SATs facts
A few easy steps to enhance your business

  Employing a SAT is 
 as easy as following 
 these fi ve simple steps.

Step 1 -  Find the right SAT
After fi nding the young person to employ, you will need to talk to the student, their school and parents (or guardian) to ensure that the apprenticeship or traineeshipyou have in mind fi ts in with their studies. 

Step 2 -  Notify the AAC
Once all parties are in agreement, you will need to notify the Australian Apprenticeships Centre (AAC) to begin the training contract sign-up process. 

Step 3 -  Sign the training contract
The AAC organises and conducts the signing of the student’s training contract.The AAC will not proceed with the signing of the training contract without theconsent of the school.

Step 4 -  Developing the training plan (including the education, training and employment schedule)
Once the training contract is signed, the AAC will formally notify the selected Supervising Registered Training Organisation (SRTO). The SRTO will negotiate the development of a training plan with you and the student. The training plan will outline the skills the student will learn to achieve the qualifi cation, and will confi rm and document the agreed pattern of school, training and employment.

Step 5 -  Registering the training contract
The AAC will lodge the training contract for registration with the Department of Education, Training and the Arts. You will receive a copy of the approval letter.

Benefi ts

SATs are cost effective and offer many benefi ts such as:

  an effective way to attract and recruit staff: at a time of unprecedented demand 

and competition for skilled labour, some employers see SATs as an integral 

component of their workforce recruitment strategy. Employers get to train the 

young person within their work environment and in their areas of skills need.

  a catalyst for rethinking systems and processes: employers have reported that 

training a school-based apprentice or trainee often encourages staff to rethink 

and challenge existing work practices. Productivity improvements can be an 

unexpected consequence of employing a school-based apprentice or trainee.

  contributing to their community: a SAT can make a real difference in motivating 

young people to complete school and work towards their future goals. The SATs 

program is a collaborative effort between schools, employers, training providers 

and others to support young people.

   personal satisfaction: employers and supervisors often experience a great deal 

of satisfaction as their school-based apprentice or trainee learns new skills, 

gains confi dence and makes the transition from student to worker.
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Like to fi nd out more? Visit www.apprenticeshipsinfo.qld.gov.au, 

email apprenticeshipsinfo@qld.gov.au or call 1800 210 210.

Flexible work 
arrangements
(just like a roster)

A fl exible school program allows a student to effectively combine a SAT with study for their QCE and/or OP.

The student’s school will work with them to modify their school timetable to include time for working with you and training with their SRTO.To best fi t in with your business, a student may wish to reduce the number of subjects they are studying at school. They will need to discuss this with their school and parents (or guardian).

Incentives
Employers may also benefi t from State and Federal Government incentives for 

employing a school-based apprentice or trainee. Various incentives are available for 

eligible employers depending on their location, industry and the student employed.For more information on State Government incentives visit 
www.deir.qld.gov.au or phone 07 3225 2140.

For more information on Federal Government incentives visit 
www.australianapprenticeships.gov.au 
or phone 13 38 73.

Queensland the Smart State

 Hydraulics equipment manufacturer Dingo Mini Diggers Pty Ltd is using school-based apprenticeships to help 

combat a chronic skills shortage in Western Queensland.

Dingo actively promotes SATs through school visits, work experience programs and careers events. 

 National Training Manager, Tom Steverink, uses school-based training as part of his plan to attract the 

“best of the best” for the Dingo workforce.

 Dingo recruits three or four school-based engineering apprentices each year at the start of Year 11, after 

they have undertaken work experience with the company.

 Tom is convinced that the strategy is working, with most school-based apprentices converting to full-

time apprenticeships with the fi rm when they fi nish school.

 “School-based apprenticeships are working for us”, said Tom.

Write your own success story.

These are just some of many SAT success stories. There’s sure to be a student out there who can play a 

major part in your own success story.

SATs are an integral part of the recruitment strategy at Australia Zoo.

In partnership with local schools like Beerwah State High School, the zoo 
recruits school-based apprentices and trainees who have a keen interest in 
pursuing a career at the zoo.

The strategy has proved successful, with up to 80% of students moving into 
full-time work when they complete their senior studies.

Australia Zoo’s Training Co-ordinator Louise Thomsen believes school-based 
training is an important employment strategy for the zoo.

“School-based traineeships are fantastic. They fi ll a real niche position
here as students are available on weekends and holidays which are our 
busiest times.

“We prefer to give SATs the opportunity to follow a vocation, as they are 
enthusiastic and are willing to learn new things,” Louise said.

Dingo Diggers 


